












gross pay and the district matches at 8.55%.  The contribution amounts are forwarded to TRA each 

payday.  If you have questions regarding your TRA balance, withdrawing funds, or changing 

beneficiaries, please contact TRA directly at 651-296-2409 or at www.minnesotatra.org

• TSA (Tax Sheltered Annuities)

Participation in a TSA is optional.  By definition, a TSA is generally a tax-deferred retirement 

investment plan such as the 403b and 457 plans offered through the district.  The terms “403b” and 

“457” refer to sections of the IRS Code which define the rules by which “pre-tax” investment may be 

made through payroll deduction.

Any employee may participate in a TSA.  Some bargaining groups also have negotiated a district 

match to TSA contributions – see your bargaining agreement or the independent handbook to 

determine if you qualify for a district match.







































SAFE AND 

SUPPORTIVE 

SCHOOLS
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STAFF TRAINING



Training Overview

● SAFE AND SUPPORTIVE SCHOOLS 

ACT

● PURPOSE OF BULLYING 

PROHIBITION POLICY

● STATEMENT OF POLICY 514

● DEFINITIONS

● IMPACT OF BULLYING

● RISK FACTORS

● PREVENTION

● REPORTING PROCEDURES

● DESIGNATED STAFF MEMBER 

ACTION



Safe and Supportive 

Schools Act
Schools are required to:

● Incorporate school-wide programming that 

fosters a safe and supportive school 

climate

● Teach expected behaviors and positive 

character traits at age-appropriate levels

● Implement the district’s Bullying Prohibition 

Policy 514

● Provide training to staff and volunteers on 

the prevention and intervention of bullying



Purpose of ISD 192 

Bullying Prohibition Policy

● A safe and civil environment is needed for 

students to learn

● Acts of bullying interfere with a student’s 

ability to learn and a teacher’s ability to 

educate

● Staff require training and information in 

order to prevent and intervene in incidents 

of bullying

● The school district intends to take 

immediate action to investigate, respond to 

and remediate acts of bullying that have 

not been prevented



Statement of Policy 514

● Bullying is prohibited on school premises, school 
district property, at school functions or activities, or 
on school transportation.

● No staff member or volunteer of the school district 
shall permit, condone, or tolerate bullying.

● Apparent permission or consent by a student being 
bullied does no lessen or negate the prohibits 
contained in the policy.

● Retaliation and false accusations are prohibited.

● Any person who engages in bullying, retaliation or 
false reporting of bullying or tolerates bullying shall 
be subject to discipline or other remedial responses.

● The school district will investigate all complaints of 
bullying.



Definitions

Bullying

Cyberbullying

Target

Bystander



Definition of Bullying

Intimidating, threatening, abusive or 

harming conduct that is objectively 

offensive and:

● An actual or perceived imbalance of power 

exist between the student engaging in 

bullying and the target of such behavior 

and the behavior is repeated or forms a 

pattern; or

● Materially and substantially interferes with 

a student’s educational opportunities or 

performance or ability to participate in 

school functions or activities or receive 

school benefits, services or privileges



Definition of Cyberbullying

● Bullying by use of technology or 

other electronic communication to 

intimidate, threaten, abuse, or harm 

another student. Technology 

includes:
○ iPad or electronic device

○ Cell phone

○ Computer

● Occurs in any of the following areas:
○ School premises

○ District #192 property

○ At school functions or activities

○ On school transportation

○ On school computers, iPads, networks

○ Home (if it substantially disrupts student 

learning or the school environment)



Impact of Bullying

NEGATIVE IMPACT OF BULLYING:

● Increase of depression and anxiety

● Changes in sleep and eating patterns

● Withdrawal

● Health complaints

● Decreased academic achievement and 

school participation



Risk Factors

FACTORS THAT REDUCE THE RISK OF 

BULLYING

● Supportive and caring learning community

● Students are aware of expected behavior

● Students are taught necessary skills for 

intervening in the event they witness or 

experience bullying

● Implementation of violence prevention and 

character education programs

● Climate of acceptance, tolerance and 

respect of differences



Prevention

● Implement character development education programs.

● Engage all students in creating a safe and supportive 
school environment

● Utilize evidence-based social-emotional learning to 
prevent and reduce discrimination and other improper 
conduct.

● Empower students to be positive leaders

● Teach and reinforce positive social interactions and 
inclusiveness

● Utilize morning meetings, newsletters, and classroom 
lessons to teach pro-social skills

● Talk to your students about bullying behaviors, 
bystanders and strategies to intervene.

● Teach students to advocate for themselves



Intervention & Reporting 

Procedures for Staff

If a student, parent, district employee or 

volunteer reports an incident of bullying 

to you, you should:

● Implement immediate interventions to 

ensure the safety of students involved.

● Refer incident to your administrator



Intervention & Reporting 

Procedures for Staff

Please refer to the following handout:

How to Intervene in a

Bullying Incident

Look at the sections labeled “During and 

After”

What are your most important take-aways?

http://www.nea.org/assets/docs/BullyFree_How_to_Intervene_in_a.pdf
http://www.nea.org/assets/docs/BullyFree_How_to_Intervene_in_a.pdf
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